
The person you refer MUST turn in their completed referral bonus card on their first day of employment. Both employees must still be employed at 
Goodwill and be in good standing (no disciplinary actions) at each  milestone listed above. Please see the referral bonus card for additional important 
details.  Exclusions: Employees involved in, or with influence over, the recruiting or selection of applicants will not be eligible.

• AFTER 90 DAYS: you BOTH will be eligible to receive $100!

• AFTER SIX MONTHS, YOU will be eligible to receive $250!

• AFTER ONE YEAR, YOU will be eligible to receive $500!

WANT SOME EXTRA CASH?

REFER A FRIEND!

ASK YOUR MANAGER 

FOR A CARD TODAY!

ASK YOUR MANAGER FOR A REFERRAL BONUS CARD AND HAVE A FRIEND 

OR FAMILY MEMBER APPLY AT GOODWILLCOLORADO.ORG/JOBS.  

IF THAT PERSON IS HIRED…

A. EMPLOYEE MAKING REFERRAL B. REFERRED GOODWILL EMPLOYEE

GOODWILL REFERRAL BONUS CARD

ELIGIBILITY REQUIREMENTS: This card MUST be filled out completely and accurately and MUST be turned in during the 
referred employee’s first day of employment.

REFERRAL BONUSES (minus applicable taxes and withholdings): 
• AFTER 90 DAYS: $100 for employee “A” and $100 for employee “B”
• AFTER SIX MONTHS: $250 for employee “A”
• AFTER ONE YEAR: $500 for employee “A”

Both employees must still be employed at Goodwill and be in good standing (no disciplinary actions) at each milestone listed above.  
Exclusions: Employees involved in, or with influence over, the recruiting or selection of applicants will not be eligible.

FORM UPDATED JULY 2020

NAME:

EMPLOYEE ID#:

STORE LOCATION:

MANAGER NAME:

NAME:

DATE OF HIRE:

STORE LOCATION:

MANAGER NAME:

CURRENT 
EMPLOYEE( )


