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Goodwi“ One Medical Direct Primary Care is provided at no cost to you with your
. medical enroliment. It is not meant to disrupt your care; it is meant to
' provide Better Access | No Cost | More Personalized Care

All employees working 30 hours, or more are eligible to enroll in
Goodwill of Colorado’s benefits. If you are enrolled in a Goodwill
medical plan you are automatically enrolled in Direct Primary
Care (DPC) with One Medical. If you engage with your Direct
Primary Care doctor and finish some additional activities, you
will retain your Wellness Rate. Please see the HealthYou
Wellness Program for more information.

Medical Insurance - C3 Captive

Option 1: HDHP-HSA $5,500 Deductible

= $5,500 individual / $11,000 Family annual in-network
deductible; then 70% is covered

= Office Visits: Deductible then 30%

= Preventive Care covered at 100% in-network

= $7,050 Individual / $14,100 Family in-network annual out-of-
pocket maximums

= Health Savings Account eligible. If you are enrolled in this
HDHP plan, and contribute to your Health Savings Account,
Goodwill will match dollar-for-dollar up to $500 of your HSA
contributions.

Option 2: Value - $4,000 Deductible
= $4,000 Individual / $8,000 Family annual in-network

deductible; then 80% is covered

= Office Visits: Deductible then 20%

= Preventive Care covered at 100% in-network

= $6,500 Individual / $13,000 Family in-network annual out- of-
pocket maximums

Option 3: Premier - $2,000 Deductible

= $2,000 Individual / $4,000 Family annual in-network
deductible; then 80% is covered

= Office Visits: Deductible then 20%

= Specialist Office Visits: $60 copay

= Preventive Care covered at 100% in-network

= $5,500 Individual / $11,000 Family in-network annual out- of-
pocket maximums

Medical Plan Premiums per Pay Period (24 deductions)

One Medical Direct Primary Care - If you enroll in any
Goodwill medical plan you are automatically enrolled in Direct
Primary Care (DPC) with One Medical or their affiliates. Direct Primary
Care provides $0.00 co-pays from primary & urgent care. You have
access to board-certified Doctors and Physicians Assistants. As your
primary care provider, they can diagnose, treat, and prescribe
medication. Call 1-844-673-2563.

Flexible Spending Account (FSA) — Allows you to set aside pre-tax
dollars to cover qualified expenses for Health, Dental/Vision, at a
maximum contribution limit of $2,000. Dependent Care FSAs are also
available at a maximum contribution limit of $7,500.

Dental & Vision Costs:

Vision per Pay

Dental per Pay Period (24 deductions) Period (24

deductions)

PPO Dental Vision
Employee Only $7.94 $2.77
EE & Spouse $15.09 $5.25
EE & Child(ren) $17.35 $5.53
EE & Family $27.56 $8.12

Delta Dental of Colorado — PPO Plus Premier Plan
= $50 Individual / $150 Family annual deductible

= Annual $2,000 maximum per individual

= 100% in-network coverage on Preventive Treatment (exams,
cleanings)

= 80% network coverage on Basic Services

= 12 month waiting period for Orthodontia for children only up to
age 19, 50% up to $1,000 maximum

Vision Plan — Eye Med Vision Care
= $10in-network copay for annual eye exam
= $25in-network copay for annual lenses
= $150 in-network allowance for frames once every 24 months

Life and Disability Insurance - New York Life

Full-time regular employees (working an average of 30 or more hours
per week) are eligible to participate beginning the first of the month
following sixty (60) days of employment.

C3 Captive

Rate Tier

Employee Only
EE & Spouse

EE & Child(ren)
EE & Family

HDHP-HSA ($5,500) Plan
WITH/WITHOUT Wellness

$40.09 / $74.59
$206.20/ $240.70

$226.11/$260.61
$316.05 / $350.55

Value ($4,000) Plan
WITH/WITHOUT Wellness

$46.64 / $81.14
$234.54 [ $269.04

$256.42 / $290.92
$354.92 / $389.42

Premier ($2,000) Plan
WITH/WITHOUT Wellness

$64.28 / $98.78
$247.57 / $282.07

$269.91/5304.41
$373.97 / $408.47
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Voluntary Long-Term Disability (LTD) - New York Life
= 100% Employee paid
= 60% of pre-disability earnings to a maximum of $6,000 per
month
= 90-day elimination period

Basic Life + AD&D Insurance - New York Life
= 100% paid by Goodwill of Colorado
= Benefit Amount = 1x Annual Salary
= Managers and above = 2x Annual Salary

Supplemental Life + AD&D Insurance - New York Life
= 100% Employee Paid
= Employee Benefit: $10,000 increments to a maximum of
= $200,000 (or $500K w/EOI form)
= Spouse Benefit: $5,000 increments to a max of $30,000 (or
= $250K w/EOI form) 50% of Spouse
= Child Benefit: $20,000 per child

Employee Assistance Program (EAP)

The Employee Assistance Program provides confidential support
services to help you and your household members with
work/life issues, including financial and legal consultation.
> Three free face-to-face sessions with a behavior counselor
are available to you and your household members through
each program.
> To utilize the EAP through ComPsych GuidanceResources, call
1.800.272.7255 or visit www.guidanceresources.com. Your
company Web ID is COM589.

Additional Voluntary Supplemental Insurance - Cigna
Three separate options, and all are 100% Employee paid:

Accident & Injury: provides a fixed cash benefit according to the
fee schedule when a covered person suffers certain injuries or
undergoes a broad range of medical treatment resulting from a
covered accident.

Hospital Care: provides a fixed cash benefit according to the fee
schedule when a covered person incurs a hospital stay resulting
from a covered injury or covered illness

Critical lliness: provides a cash benefit of up to $30,000 when a
covered person is diagnosed with a covered critical illness

Savings & Retirement Plan 403(b) — Principal

Full & part-time employees are eligible to participate

o Must be 18 years of age
Employee contributions can be either pre-tax or post-tax
(Roth)
Employees may participate upon hire with payroll
deduction contributions
3% Goodwill contribution after one year of employment

o Must have worked at least 1000 hours in the previous 4

quarters

Goodwill will match employee contribution up to 2%. If an
employee invests 1% or 2%, Goodwill will match that 1% or 2%.
Plan #629346 contact Principal Customer Service at
800.547.7754 or online at www.principal.com to create your
account and begin saving for your retirement

Please Note: This Benefits Summary provides brief information. For the most complete and up-to-date

information about our benefits, please log in to UltiPro and review the annual Benefits Booklet and the
benefit Summary Plan Description. UltiPro can be accessed at:

Please contact Human Resources for more information or call the USI Benefit Resource Center (BRC) at
855-874-0742. The BRC team is equipped to answer your questions in languages other than English.
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